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rHE Posr oF ruNIoR

@r Ufl flf#q .fr $f, drrf,q & roa qp. srqrrqns €q-d{ B, fr tqr fr rffi b kf,Ig Gi{
ryr b tdq t*Iqfr ri-$-rwr ofsfrqq, r s oo &' T6a qfr 'fa 

B r sriq r+Eqr or g@' utw rffii fr firw
dff [m orqr sh 1@i a,.rimf$ qmF6Teil q r{Fr di & fu qRf4{d;tqp osqT 6 r q6dr',;iq
-rF gF o't rnq Fri S fdq qftfEffi qRrq{o1 &'qrq-qlq kr rr fr Effi .1d{i$i qi# €-dedffiBt

SAI is an autonomous organization under the Ministry of Youth Affairs and Sports registered under
the Societies Registration Act, 1 860, with the mandate of development and promotion of Sports in the country.
SAI's main objective today is to achieve excellence in sports and train & prepare sportspersons to participaie
in international competitions. It has international standard sports infrastructur" rp.eid u.io5 the cogntry along
with trained coaches to achieve its objectives.

2. ttd{+lFeqelrqEosri Gfu enrifurfr sir ed}f,tsQ.ur{qqffiift qqlsfr, rnttqri zs
{r$q sFgdr &q Cr s.}'.) of enq{r of B r

In an effort for strengthening the sports ecosystem and to bring more laurels in the Olympics, SAI has
established 23 National Centres of Excellence (NCOEs).

3. uRqqr 04 qmet-omfqefrqStrdr erER qrsftgargonfigfrbfrgqn, qT,qqh qfHiw
T.ft" qjrrRiol t sfl-ilqq o{rrifrd smT B r qe m.r kflq Eq rfirqt,_
Sports'Authority of India, invites applications from eligible, qualified, and motivated Indian Citizens for
engagement as JUNIOR ARCHITECT on contract for maximum period of 4 years. The details of the
post are as under:

tr'.9.
S. No.

qE
Post

q-doTgo€qr
Number of Posts

1 o,Hsqrqlorr
JLTNIOR ARCHITECT

01*

* ftffi at riqr atrf, qtbfuo t sfor +rrulsr et {rT}' ilfl frqmffr Ergto or{qn .?rrtrn rR
tr,Ft8qrEsrt frfffiFl+etffiirdrtr tqrfrorelrqsl&-frfrdfiq6i erRtrd Ln fr erqRs{
qRtqT qfr M Effid of qr € B r qO rrrE frrqr wil t fu' snFrfi t=n=r rrq ffi sfu srq frffi rfternwftgfr, frrft fiqiARftd Rrniilrq+frrsot€ qflt€R*ffirfimqr
Errgrr der Es frritr fr +T6 r+rdsr et A oiftq frfr tt or qfurn ilr I EHh &reT.rT, frftffi Affi
b frq qnqlq b €dq fr rnra v{o'R b mrto mn-fiffi S erEen deiqd Ertr qqq-sqq rr qrfi
fuqqqotqfiwrrrfre eEqT{ mtfrtr gp*lL



**NUMBER oF vACANCIES ARE INDICATTvE oNLy AI\D sAI IS AT LIBERTy ro a.pp6nr
JLINIOR ARCHITECT BASED ON ACTUAL WORI(LOAD DETERMINED THEREBY. The placg

of posting will be on All-India basis in the centres where SAI schemes are being implemented. IT IS
CLARIF'IED THAT NEITIIER THE INITIAL PLACE OF POSTING NOR ANY SUBSEQUENT
PLACE OF POSTING SHALL, TDIDER ANY CIRCUMSTANCES WHATSOEVER, VEST ANY
RIGHT AGAINST TRANSFER AI\D SAI ALONE SHALL HAVE THE FINAL SAY IN THIS
REGARD. Furthermore, the prevalent Govemment of India guidelines w.r.t. the reservation for various

categories will be applicable as per DoPT OMs issued from time to time.

4. srt-dT xrfis eirq e,rqrrq ol q{r ori qr& sSEqR fti frq.rq Hdqr b qi{flEq q-& & qrsqq t
orq{r olta{q, qrrq qrffid o1 frqfkd E-q-srffd effi ei|r qqm-i enffi o1 atA qrn Er
voi B t erdl qrsqfr t Grildq frfiT{ TS @ qr}t 

t

Candidates who fulfil the eligibility criteria and experience may submit their application, the prescribed self-

attested photocopies of certificate/documents and passport-size photographs via the SAI Online portal

mentioned herein below. Applications through other means will not be accepted.

5. elftfi qEH &'qlq HffQ-f Eq{uf ERtqf Ql tqgl-{c qf gWfal B: http://sportsauthorityofindia.nic.in

. €,;i{flrE=T ona66r++1-gnftffiffir- 23-Dec-2024 flkT: ID1IT 10 q^S+,

. efrqor{q en}eq qfl o'T+ a1 sifrq frft: 06-Jan-202s ( sFiffT cT s cS ro^;
The details of recruitment along with application form is available on SAI website i.e.

http : //sportsauthoritlzofi ndia. nic. in

. Date of Opening Online Application:23-Dec'2024 (10 AM Onwards)

o Closing date for submission of online application: : 06-Jan-2025 (Till 5 PM)

6. qTdqr qFdq fr sorx Ai qrfr qsrRrd ftffi ai HG F fuq 0 1 qS p1 srdfU b ftrq s-frerr{fr
qrd uffi t ffif, trf, q rfl sFaT B t r{€fl & qrq E{r oti m'Rut q-drq t{d o1 rq od ot
cdDmw We{d tr qntrn tr{r ot{ FRq sflq Fffi rft srq {q frsTqr of ilw tt & *q qftron

Wflio qa6or B r ufft ritieft frffi rft q?r b ftrq recruitment.cell.sai@sov.in qt {-tm or sot B t

SAI intends to filI the anticipated vacancies arising in future for a period of 01 year from the extended

panel of waitlisted candidates. SAI reserves the right to cancel the panel without assigning any reason. SAI

i"."*er all the rights to withdraw this advertisement at any time without assigning any reason. For any

recruitment-related euerY, e-mail : recru itment. c e1 1. s a i(LO gov. i n

sqfrtqr* ,wr*croR)
rrtr r+t8 GE cRUrrMENr c ELL)

qrtlqr gg qrqtgq(sar HEAD oFFrcE)



ilrfuol-r (TABLE-r)

ffiqTfr{wr,
JOB DESCRIPTION:

qTE'{FI

Position
+6-{t iF't frf{wr
Job Description

ff.HBETqfi,R
JTINIOR
ARCHITECT

ff,srfl TflTdr: EFcr, cAD Errr qlq :n qTsf, tqR oT{ qfda Erqrarfr
B-${q sfu 4-w]Gil & Mur fr sOlqor mt r

qfr*s{r sfl <Fr: qMtr{roil ol sqq qq eiru Nrc } tfttr{ ffid arri
efuqaffii,ssl6ortioil-t
mtr

sil fu ss sq-qq o€ fr vorcror

Design Support: Assist in the creation of architectural designs and plans,
including preparing sketches, CAD drawings, and 3D models
Project Coordination: Assist in coordinating with contractors, consultants,
and suppliers to ensure projects are delivered on time and within budget
Project Documentation: support in the preparation of detailed drawings,
specifications, and construction documents in compliance with local
building codes and regulations
collaboration: work closely with Senior architects, engineers, and other
team members to ensure design and project delivery align with the client,s
vision and requirements.
Site Visits: Participate in site visits to gain practical experience and to ensure
construction aligns with approved designs.
Maintain organized project files and documentation to ensure smooth
workflow.
Any other duties assigned by Head of the Division/competent Authority.

qfrfrf,{r rfrcq{' BrL+q q q 
-Filreil 

Gilr frffi &. orgq-6a q Eqd
fur, Bfrfu sil{ Mur qslnq frqR s{i fr vorqor mt i
sodrr' Efug EtE-+.rif, {Sffi chr fiq fr' orq rrEdi&'uq fuf,f,{
qqotdTbu6 gtrf}d d qbfuEwE{ ftqffiilfuil{qqrf,n
B1EE oir snflffirdrsiifr wqRfrrodr
sd Er frr, etqgfw s€rrq qrEil oTi .:hq zrO gFB-d 6Ti il frq
fu Mq rfrFd Bqr*il fu qrq rlrRrd B, qr{e &. dt fr rrlq d r

WrF q-ffir EFfld mri b frq drqRr-d mfuu pr{fr sir qeira-s
q+rqqEr

Mffi odMrqerq qrfM Hru fiE rTg ca;q mf,q r

I



TrftffiI-rr (TABLE-Ir)
QEI-cITHFTd€:
ELIGIBILITY CRITERTA

ftFIIq
Position

otfttwr7qfiqdT
Essential
Ouulification

ffiiqlqdT
Desired Experience

o{lzWIzF ,rlVW{
Essentiul Experience

rifudoryn
Desired Experience

fi,HSETqltr,rt
IUNIOR
ARCHITECT

fdilT qrqar qrq
E{Fdqrdq q
ilrq-{dr fr qrro
fr1M.

Bachelor's Degree

in architecture

recognized
university.

?ffiqrqatqrw
atf{clrnq
Trq.fif,rq
Hrf,+tf,{fuftr

Masters'degree
n architecture
From a

recognized

university

Htctcr STfHlql-wETqfi kh€t !]I
^ - --c--------------o"qrqqflf,q 01 il{o] gELlq

G.d frtsRfrrdql€Frn frT
s
Minimum 01 year

experience (ln relevant
field as mentioned in JD)

after attaining Bachelors'

Degree.

OR
ql-srBfrql-wod& qrq

w sELrE

NIL experience

after attaining
Masters' deqree

s{o[tt/qq$(+rtl
/Erffirsrdqfus
MewIFqfr
H€FTo.Mfr
3t-{q-q I

Experience in any
Government/ Semi
Govt./
Autonomous/ PSU
in relevant field.

Note: Experience will be counted onlv if the same is acquired after the completion of Essential

Oualification, The oeriod of Ph, D/ research/ fellowship will not be counted. as an exoerience

frqufr:
o GifrqfiTdT {fr eild qrqfl-tr-R'q qrqF qrfi eidf q{ erultadtfr t 

-o frRrz qfr, ErE ;nrq ?[ fu arr6 qrertrrt fr afrldql 0 -.itrq gqq q gE rfl ornr B t qrqtT@R fr
.+qir€f anr ffw eiol b efiqR qt eroq t fifre qS fuR at ur1nfr t

o ffi'flR e1 ordrm r6ur o€ sqq ffi qfi Wq€rtq tr*g-d 6ri di e,rq,{r q:rdl rq ffir d
wwftr

NOTE:

. THE FINAL MERIT LIST WILL BE BASED ON THE SCORE OBTAINED IN THE INTERVIEW ONLY.

" MERIT LIST: IT IS TO BE NOTED THAT MERE QUALIFYING AT THE INTERVIEW DOES NOT

CONFIRM FINAL SELECTION. SEPARATE MERIT LIST WILL BE PREPARED PURELY ON THE

BASIS OF MARKS OBTAINED BY THE CANDIDATES IN INTERVIEW.

. THE CANDIDATE MUST PRODUCE ALL THE ORIGINAL DOCUMENTS AT THE TIME OF

PHYSICAL JOINING OTHERWISE THE CANDIDATURE WILL BE CANCELLED.

a. fuft \,ii eis'ilrfuo'r: erqfrs fuq.Tq qrru wt @l ffiq fr,qdT q-crqoai qrA qem srfM grfr
Erdhileq sT s,tdt q6q{r frflq) ilT q[fr frilr qrqr znBq t

DEGREE AI\D MARKSHEET: The certificate uploaded must be one issued by the Competent

(i.e. University or other examining body) awarding the particular qualification.
Authority

b4



or{ ergrro:
WORK EXPERIENCE:

or{ uq*n eT am o,r+ ErA ffirH fr frEftfrda irr FrE Fq + uds +il qrfdq,
DOCT]MENTS CLAIMING WORK EXPERIENCE MUST CLEARLY MENTION THE
FOLLOWING:

O gfrfEH iF'I TrrI NAME oF THE ESTABLTsHMENT)

@ H&rf; sIfufiT fi/qrM srfffi *' fwren ffi trroa fr $rb srfYfiR +1 Rrft sE
Fq fr ildr€ G d I (srcNATuRE oF coMpETENT AUTHoRrry/rssurNG AUTHoRrry
CLEARLY STATING THEIR POSITION OF AUTHORITY IN THE ORGAI\IZATION.)

O o'r{ sf{t{q qfi €rqfu (ffi or{+m rOor efor E,,rfg.ffi d+ qft ffi rdR+o'dl
(DURATION OF WORK EXPERTENCE. (rN WrrrCH DATE OF JOTNTNG AND DATE OF
RELIEVING SHALL BE MENTIONED.)

ql frlt &, fr B#fdR i o,rq fuqr t qr sfrBrt fr fufl rfti rR ftgffi tt (rHE FrELD rN
WHICH THE CANDIDATE HAS WORIGD OR THE POST HELD IN THE
ESTABLISHMENT.)

ii. er;q E*urfu,
OTHER DOCIIMENTS:

zF'. qq frft s't wIM: 3flerR mrdrffifr o.efi o1 eim'drRfi'r/Errfi'o'ffi a1 sifi'drRrf,r
Proof of Date of birth: Aadhar CardllOth class mark sheetll2thclass mark sheet.

Et. 6fO &'qf{IfrC el'ml-t O1trfr{ EH (one recent passport size colour photograph)

s. q|T[rq frA{r'fftA Rq ,rt qfr Fffi o-r sd t qier 6$il qqqqo. t srrq.{r qTt{r orSFR
fuqlqrvonrBl

GENERAL INSTRUCTIONS (All the instructions given below must be strictly followed or else the
application is liable to be rejected)

l.

q+{ .}raT;T irr-TTFTT B' elrteq &qm sr urrfu TrqM I omfo ffi qq t fr enqqq5'
t&rFrn ft Tdr efu enqqTfi or{ q-{ra fu fu cTRmT- r, q{ rdRrd a A #icg a Wr,;,a
Bt

WHO CAN APPLY: Applications are invited only from Indian citizens who fulfil eligibility criteria
of essential educational qualification and essential work experience (as mentionea in T.aUte-U).

sRFffi qfifiwr qfq-dq{ Wr o.-e tqrq, tsffifiR qil, {? Eq Trq qrq q m[RRrd ffirnsqrtrs 6G dt r H-ssrBd- qmra-s q-sqr qrsq fr o{rf,ts oe at r

After initial registration is completed online, the candidate must upload the following documents in the
below mentioned order. Self-attested documents in PDF format aie to be uploaded.

effftqltDlmq{gEDR$ gn" orderof documents is as follows):
m'. tffi6;qR'fi-f frfiuf (candidate details)
*. qqffiOI6$ft$ (Document for DoB)
at. FIrilfitffi E4 o1 oiuFdrfufi'l (Mark sheet of postgraduate degree)q. HkfeTtr{ gf@iDq mT Bfr ll-fluf -T, (Degree certifi cate of post-graduation course)
q. g;66-EfrOt ei-6dffufif (Mark sheet of graduation degree)

6. Fllfff'Bfr [IilqqT (Degreecertificate of graduation course)
u. or{ el-{uq qfr ot{ d fiweq od*{R r6ur oG a,rT fldWil di of frf} eifu-d ilfi ilRq)

(Work experience if any (In which Date ofjoining and Date of relieving should be

fl. Tfr{erq -'ifuq urRTI;IIl-rIIUI-rl}[ (Latest Last pay certificate)

10.

mentioned)

W



e. tilf, g[f,Rrdi o-r gqdq fr-{i qTA ERTtq, qR eti e}r (Documents supporting ,po.t,

achievement if any)

6t
iii. qffuw et qrqrFrfi-dr EFfBd ori of pqit qtt il{6 fr uffidqr S' eq qqpn w frft mrfr

rrq €r{-sn rrfr fu{wr r6H Tfr 6Til ff r qrflmmnT EBffd o-C b fuq aq-qT{c ftio qEI-{ frtq
qrsotBr

The responsibility of ensuring genuineness of the certificate lies completely on the candidate by self-

attestation. SAI ITESERVES THE RIGHT TO DISCARD EXPERIENCE CERTIFICATES
WHrCn OO NOr pnOVmr COnnnCr nnraLS aS NmNTIONBO ,tgOVE. Website links

could be provided to ascertain genuineness.

iv. sffi 01 w-irffi qr+€i &' enrm w qrerffiR &' frq gflqr qrqrTl I {sfcig, q-lrn qr+{S frt
qffi oT qd$q Er6 Tfl B fr' sffiflR e uffrtrn w fqn frq ugn 1

Candidates will be called for the interview on the criteria as mentioned above. Hence, fulfilment of
eligibility criteria does not entail that candidate will be considered for the interview.

v. tsffiio1qO sqFr rEHr qTRq fu'uq-+1tsffi qlfr T{uil fr frqlftd q;fflT qffol Wt e€
h qfiq {8 drd t wifrq fift t fi, vtflro-R t q-6-A qI qrc fr frffi fr wq & ssir{ s{, q6 srcll

qrdr e fu t qrrm a1 frrd fr qrd o] W Tfr oqa B; A sr+1 sffim trrualT gRT rq or fr
qrnfr 

t

The Candidates should note that their candidature at all the stages will be purely provisional, subject to

satisfuing the prescribed eligibility conditions. If, on verification at any stage, before or after Interview,

it is found that they do not fulfil any of the eligibility conditions; their candidature will be cancelled by

SAI.

frg, uqft6 ffi ol or{w y6ur orfr sqq .}n}fi fr cfrRtrd W ry q7Trqd ff'ri
dii -'d,rn rdri o,re sqq enq{T; sqrq-qi sft {m sft Irq-d q sr+ w ffi Tq s-{ A

NOTE: SELECTED CANDIDATES WILL BE REQUIRED TO PRODUCE THE ORIGINAL
CERTIFICATES MENTIONED IN APPLICATION AT THE TIME OF JOINING. FAILING TO

STIBMIT THE REQUIRED CERTIFICATES IN ORIGINAL AT THE TIME OF JOINING WILL
LEAD TO CATICELLATION OF CANDIDATTIRE.

1r. ftqq cfu {ff (TERMS AlrD coNDrrroNS) :

iF1frFRT: {q €trqrflr ffi or mrforo qR qS il frq frn r €Ea a1 cl-ofU e1 Effi fr qqr

qrfi tn8qr qr qqf{f, sffi{qR trl-{t 30 ftil of frfrH 3r-qfu qr +Eg srdfu il q{A fr \'fi. qfrA

or qrfrflFrfi'toq verq fuqr qr sf,dr B 6uR frfrs srofU qfr qd at qrfr bl qR wfd
offieqrc gnr o{-sfff, srgEm qsER' fuT qri qr wfrc offimn al €hil at frffi fi erd qT

frffi ff fuq oT Kiffi ori qr frffi fr crd & 6qrqn ol ffi qq qt-t q{, ffi gfd€n,
otriof orr.dr$, q-ffDrfa clflR{fr Bh HRtqrERIBqff{dEq e{;rlo<IrlnqnFreB, ffi
wHd Bsftfi'R dS qqr qrf,r B fr €tr{r qn fu{r frtS Tdqr+ il Ttr-rd srirkT fi Eqr
ql.gTIT 

I

Tenure: The tenure for this contractual engagement will be of four years. The contract can be terminated

by giving a 30 days' Notice period or one month remuneration in lieu of the notice period (In case notice

period is not served) by the either party i.e. SAJ or the selected candidate. [r cases of extreme impropriety

by the selected candidate or in case the selected candidate is found gurlty of violating any terms and

conditions ofthe contract or any misconduct including but not limited to misbehaviour, negligolce of dufiep,

W

qmfrl

11.1



unauthorised absence and such other misconduct as may be determined by SAI and prima facie established
against the selected candidate, the contract will be terminated immediately without any prior notice.

tt.2 ofigftff\q+f,{ (Age Limit& Salary):
IKFTTST

Designation
oflg-grqr.
Age Limit*

sqhFd sfiQ1q; fr6q**
Consolidated Monthly
Pay**

tr.H8ffiI$Tt
JI]NIOR ARCHITECT

32* 50,000**

** d{qH q# # fuq sritW ffisfrq Arad s0,000/- Fq+ frufud fuqr w\ryTt
** The initial remunerationfor the present recruitment shall befixed as Rs. 50,000/- Only.

1 1.3 *a rrt o-t o,dfr :- o[fi+fr il ergen orlq m-tqr furfr q-q 6-{ e16erft Urrrn t qild dd
q{qfr qlgrfr, fuTb ftq r{€qT fr Elqrfud fri qq ddqq'rflur-trr/+drf,r qr0 mtqT r

Tax Deduction at Source: The Income Tax or any other tax liable to be deducted, as per the prevailing
rules will be deducted at source before effecting the payment, for which the SAI will issue TDS
/Service Tax Certificates, as applicable.

11.4 €rq r++ .- or{rrn eEur Ed qr unf,r {n Ai q{ dH ffiT qtT/tffi qf,r frfird rfl il'n r

{gq qHfi rnit, qfqr$s$.mUq/qfrqdi, qfurrd fr., Erfuffir $, qer fu{TqT'r...tt G
\'fid$ {grR frt erq rfr qntrf, 

=rfr drt r

Other Allowances: No TA/DA shall be admissible for joining the assignment or on its completion.
No other facilities like DA, Accommodation, Residential Phone, Conveyance /Transport, perspnal

. ong I W *t sfufuil doimA qffiI il,ttlsvotdfr Wfr .?tfu W'A fuiqfiv d@
wWA)rfr'-

O efig $driFT- flqfoq flw €. rsorT t7 /ls:w@)Eqio. 3o.tl.ts7s
s) wfrqflur-ET-

qfqEd cilfu ergqtrd qq-ffiierq fr 'ss1 ilf -
Eilqfffi flq{ €. 36oLzt6tBB-R{r (etE.qq{.) fuio 24.o4.tsso
ffiqfw f,rqq €. 36o11.nt2ot2-R{r (qdf&ro Fqi-6- 14.03.2016
otqfou flq{ €. 36036t2/zor3-Rfi (crrcfkd-D fu{io 31.03.2016

*Age relaxation will be applicable to the candidates belongs to OBC, SC & ST as per DoPT nonns as
mentioned below:-

a) Proof of Age - OM No. 19017/7/79-Estt(A) dated 30.1t.1979.
b) Caste certificate -
sc/sT/ oBC - oM No. 36012t6t88-Estt(SCT) dated24.O4.t99},

OM No. 3 60 | I I I / 20 12 -Estt(Res) dated | 4.03 .20 1 6,
OM No. 360361212013-Estt.(Res-I) dated 3 1.03.201 6

** m d'd stfhqwr I tdr sqLv ffd aTA qffi o? elg i Vt fr,rtdtt ttr?frq L*detftq-rrrfi fl{Tldfrslafu#qtrwafuftr
** The age relaxation period to the persons who rendered service in Sports Authority of India will be
equivalent to the duration of the candidate's tenure with the Sports Authority of India.

Candidates should note that onlv the Date of Birth as recorded in the Matriculatiod Se.rnda*

sutrmission of applications.

WStaff, Medical reimbursement, HRA and LTC etc. would be admissible.



1 1.s tm gk'- wfrd o{rqf{fr iltrT{FqTEEfr1Hiffi ffiq{rfrtqrEft de{T enqftro'qfrer} ffent
qr sffit a-d-{ ER qq trqR fuqr qrqtnr r+ntffq $f, srfD-+-{ui aqT FqfR-d qE ql & equn'

ffiffiT qfM .:irq vfrfl qE-R trrql fr rr{ RffiTftqif &' entnq w 7%n-o efi Elffim-a-d-{ qB
mldfrt

Increment: Performance of the selected candidates would be continuously reviewed, and their
increment will be considered on the basis of periodic review. Annual Increment tp to 7Yo based on the

recommendations given by the reporting officer and review committee and as per the procedure laid
down by SAl, will be applicable.

1 1.6 glfl 
'- 

wBd BClffi rAoWf qT6 fr z.s Et o1 6r t qlfl b EfiTR di, M qem qrfffi
il Xd eqmil{ b .}rfi q qgrfrfi erqn q{ q6 ardw q{ q ed}o gfl uut rfr dfr t {s}' erorq,

\1o. TSi ilfi el e{1qRtfr ol RqT qrfrertrf, } qrqr qI rrrat Bt d?-rB, qqqTfuo Effrs,
qRrflur €{rR b frg el-srqrqur q-q-d fr, rrflBk'ro qrdqr ffiT {s rrd fr qz fr qr vofr t t eqb
G.rctrqT qRmrq s{q .?ilr tr$TR qzrcru R{r qrfr :oorzl03l201s-gsgg-r Rqi-{' rz efis 2017 qr(o
flq NqteFT; ffifr+r, zonh eEsRx-r{d enfiTqrbftrqqnAvrfrBr qrqdqob-frst
o{ fr erugffi gfl wm A qqrfr .fr G{q-A atdst qS fr gq elri rfl qaHT ur\nn 1

Leave: Selected Candidate shall be entitled to leave at the rate of 2.5 days of each completed month
(Subject to prior approval of Competent Authority) with no accumulation of leave beyond a calendar

year on pro-rata basis. Further, the absence up to one month may be considered without remuneration.

However, in Exceptional cases for professional development, training etc. this condition may be

relaxed by DG, SAI. Apart from this the women Consultant may be eligible for matemity leave as per

the Maternity Benefit (Amendment) Act,20l7 issued by Ministry of Labour and Employment vide no

S- 36012/03/2015-SS-I dated 12th Apnl20l7. Also, un-availed leave in a calendar year will lapse and

will not be carried forward to the next calendar year'

tr.7 qnr rrdilr/tfrtr' +IGIT: q&FI qrfM fu q-{qlfi b c{eft{ *Eft ert &' ftq:-
TA/DA: To undertake domestic tours subject to the approval of Competent Authority: -

IrE;TTq

Position

IIEIT iFT ilfi67
Mode of Journey

ilffi,?ffieilqqrsftgteTffit
Reimbursement of Hotel, Taxi and
Food Bills.

o,HsffiI6R
JI]NIOR ARCHITECT

il+tfrfrwrqfroqrtqrdr
qr\ffiqftrRfrtoant

Air in Economy Class or
by Rail in AC Two Tier

d-.f, oflqm t ffrq qfdE{ 2lr3t-
qqS + el; {t-il{ fi rfi-ilt qrdr fu
ftIq qPdk{ a237- qq} 66-flr tffi
T@ dqr qFdRq tnil- Fqq t
cdYn fi-s{ fud o1 orgfr qer

&ftt

Hotel accommodation of up to
Rs.2813/- * Taxes per day;taxi
charges of up to Pts.423l- per day
for travel within the city and food
bills not exceeding Rs.1125l- per
dav shall be allowed.

ez , sfl qdrBaqrf,, q-8qr o1{q B fu, tfl e-rlr cflcrqqm'qr qfrfiq B o} oO saaqT gm Gn-{

ffi*a sq fr Ed fuT qTi qTA ffiIwif t fl FEql & frffi fi qrqqn fr q-c t sna B t

Relaxation: DG, SAI where DG, SAI is of the opinion that, it is necessary or expedient so to do, it
may by order and for reasons to be recorded in writing, relax any of the provisions of these 

&d,
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1 l.e qqtrd uffifrdru o1 c+qi ffiffir qfm ERr sqq-qlrr q{ fiE qq qfr offi eir mq616
sI ffidq orqr dqr aqr 16 €+qi ffiffij sdM 01 rigE b ergen o.dd .lhr ffi mr

frf$qotqll {qb o{en rT, sff, ffi $pmffiq+eliol qRtqrHRT c{qtfra6r{qg
fuqro-t{o-ruui q+rq Ghqtfqtm o1sfffr+fuqrqfiTrd/iqilEdfrtqr qT voar tr
The Selected Candidate shall undertake all the duties and responsibilities assigned by his/her reporting
officer from time to time and shall discharge the duties & responsibilities to the satisfaction of his/her
reporting officer. Further, the duties, responsibilities and reporting arrangements may be
changed/altered by SAI at its sole discretion without giving any reasons thereof and without causing
termination of the employment.

1 1.10 wR-d uffic{R o1 ffiffir qfM 6Rl ftqfRH q'rqttrsnr a1 Tlr ftti b fuq enqq€rfidr h
e{Tsrn qq EqrBd qE sq-q o.r sr6{ s'{rT Arn I Vqb etf,rqr, qqfraT G{rqfi o1, qE enqq+f, d
A, fu{r frffi qfrlt-fi qrftsfuo qT Fffi *Frt &. mq ml ilfl fuq, qrrrq o'r{ t*g .ril{ fld
uel t R fr fld ori il Rrq qreq ilfl fr'nr qo Fgk wffim erqR w ilfr d?fl qqFf,
gclffi En r+Gqt h eTq €EaT e1 €rqfB & dt{q €rroq b qrER ot{ el-q ordrnq urour o€ ot
q-flfrrffdwEn1

The Selected Candidate may have to follow split duty time on need basis to meet the requirement as
assigned by the reporting officer. Further, the selected candidate shall be obliged to perform duties
beyond normal working days and working hours, if required, without claiming any extra remuneration
or any kind of benefits. The engagement would be on fuIl time basis and the selected candidate will
not be permitted to take up any other assignment outside the organisation during the currency of the
contract with SAL

11.11 wfud sdedT{ ctqi offid?fl Ttf,t mtrT{d q qs Bfis, sqlr{rfr.n-, terDm oln e,rq qfi
ffi b ft.f6r fr ffi fi go h fu ffiffi ilTr Gnr qR qo enrqr qnn qkrr B, fr Eq
€EET sl {6 witr{ qnr qlqJttr qqf{d cnqfl tllrfr $m qrfYf,rq b o.t'qrRd q{ dr.ltqr
M &' .?retr{ drt a,{r E fr fr m'Erqg qr gdf{drc fr'qqq fr or{q b el-gsR fuEm .fr
errqtlftf, E-Effi b ftrq rd.dfr dt r "rqho wfl-{dR ol qqr€uq S.S.\rq. (errrrwr Fqq),
1e64 fiTqrFTfflFTIdqil

The Selected Candidate will be responsible for his/her acts and any omission in discharge of financial,
administrative, academics and all other responsibilities associated with the job profile and if it is found
to be otherwise, it shall be treated as a fundamental breach of contract. The Selected Candidate will be
subject to applicable service rules as applicable to employees of SAI and liable for civil and criminal
proceedings in accordance of law in case of any misconduct or misbehaviour. The Selected Candidate
shall abide by CCS (Conduct Rules), 1964,to the extent possible.

1t.t2 enqqrsdr&'effqrcq{, rrr&H qq*Jffi e1-qfUb +fraq trrdfrftd €rqerrqq{B{Hif,ftd
or soar e I qE sg frqr qrar e fu qsr emiruur rmro sr+rq t fuq qt E?Dar B a,{r {s €rirr
fr rnGqT mT ffq qfrq qmr qErn 

I

DEPENDING UPON THE REOUIREMENT. SAI CAN TRANSFER YOU WITHIN THE
PERIOD OF ENGAGEMENT TO AI\Y OTHER PLACE IN INDIA. IT IS CLARIFIED THAT
SUCH TRANSFER MAY BE EXECUTED WITH IMMEDIATE EFFECT AI\D THE
DECISION OF SAI SHALL BE TREATED AS FINAL IN THIS REGARD.

11.13 TiFfdrfr13ffi trqlwfriqq €h{r dffi-rf,sqq tso, frqqq d qrqrfrr

The Contract shall stand terminated automatically upon expiry of the term of the contract.

wBd Bffidqrt b o-dnqen 01frtflr trrrcr-frffifrqrT qfi wq{fr €nr qEtt.t4
efEfetdrfrqqrq-qd 1 Go^) Enoqrr qFJqfrfuqrusil'\rrqfr r

&'qsro RqT sT{or{qqflq {if*fl u+rqmr6uirnfrr

ilr qE srrrl fldmrqq
Gs.) q6 mT qftqfufr ti

W



Performance of the selected candidate will be monitored/reviewed continuously and if his/her
performance is not found to the mark, the contract shall be terminated without assigning any reasoq
after serving 1 (One) month advance notice or 1 (One) month remuneration in lieu thereof.

12. offnfi fu.it #t'- 3{t{?ff e1 &-d-d https://sportsauthorityofindia.nic.inlsaijobs RiE il qTqq fr
cli{-fl{q G{Ta-fi e-{rT +r r fu-S q-q qrsqq t ql-w qrad-{ ffif,R TS fuq wgt aqr E€ Erd
c{dtrd m-{ fuqr wgflt aqqr{e qi'qfimruyqraqq qEr ori t qf,&, tsffit b qre

ffiRdfr{TqrRq'

HOW TO APPLY: - The candidate has to apply only online through the link
https://sportsauthorityofindia.nic.in/saijobs. Applications received through any other mode would not
be accepted and summarily rejected. Before registering/submitting applications on the website, the
candidates should possess the following:

i. tE €-fu .rffi' qfiildTfl qTa-dq q-d fr Co1q{ t +o qd-S 
"rffqBaT {fr dA a-fi'qBq

tofr qTFg | \rs- ER edfrtq qfi b ql-E erq+1 i-f, erf,S fr o1-€ qEeTq q-S fitqr wgfi I

Valid E-mail ID: The e-mail ID entered in the online application form should remain active until the

recruitment process is completed. No change in the e-mail ID will be allowed once entered.

ii. qfiildTqq flilfi qrtT ol.A gqq to-surfra ER-ta-S e{!-d-g frTA fi (Setf-attested documents

to be uploaded while submitting application online) :

qqffi6lTrlM: G{rqRm'fd rofrlrzdoelTEfi 3i6dTR'Ff l @roof of Date of birth: Aadhar
Card/lOth class mark sheet/l2th class mark sheet.)

eflqqlclfi- tetDm +qdI \fti 3l-{tfi gqluf$tl (cerrificates of essential educational
qualifications & experience.)
q-gqtC enon'or trtq eB Gh E€T&R at *q at rr{ qFftE I (Scanned copy of passporr

size color photograph and signature.)

Sqnrw vc+werqa €rrofr fr om oG e qHA fr u{t q-dqlq Ffrffi r t q-4|qfr qfl ul-

WOt€.{Oltf{qFt(ScannedcopyofNoObjectionCertificatefromtheirpresentemployer,
in case working in Central/ State Govemment/ Autonomous Organizations.)

Tfi{f,q eifrq UrfdHqflul-tl7{l (Latest Last pay drawn certificate)

1

J.

4.

5.

13. enilfl srcd ffTi +t etltqftft : efqf,rfl eltfi o€ or fff,wr friEqrryrt,-

. ofi+org E{r}ff o,T+ at Urffrffi ffit- 23-Dec-2024 (9kT: IFIIT 10 Te O

. efrrgr{q en+fiqqro.Ti+1€ifrqftflq: 06-Jan-202s ( sr{isrf, s T+iltr)

LAST DATE FOR RECEIPT OF APPLICATIONS: The schedule for applying online is

given below:-

o Date of Opening Online Application: 23-Dec-2024 (10 AM Onwards)
o Closing date for submission of online application: 06-Jan-2025 (Tilt 5 PM)

14. rffiqil:
CONFIDENTIALITY:

t4.t €Ff,{r &' eRH, T6 €r+rafl t A wpo sSt{R o1 qt{qTe-{ e ftN qtroWf frftm rffi
qrrflt rrrtr orfr 6}rfr Gfu sq €fudT & erqi umtatffiiol Wt 6TiT frin Em fiq{q
qq6r0 fr , fr{r frrfr ftT &', md, sRrffq Er-dr, riffio qfurp6 g;6, Etrgrt gtet, qqqh

ffiq cilT firfi fi qq-du 61 qqlA{rF-f, q$aq .rfor qRr&{ur 6rer, drcnrrcl Gtri frft
qFffir0, qlril-rr b ilSb oil-q qq{|-g, mffi efu r6-4*11q-flfrsi, EquTq {urfrfui, dtTqR

rfls qr @t{ q-q QS qFr+Tt q-rFm A s+.fr t Frq "f;qfiq' Eryqq1-fr" tr6r qrf,r e I

During the course of the contract, it is likely that the selected candidate will come into contract

with various confidential information cruciai to the operation and fulfilling his/her obligationp *,Y
ry



the contract. Such confidential information may include, without limitations, reports coaching
data, performance analysis and psychological testing and training data of any athlete, business &
financial information, business methods and practices, technology and technological strategies,
marketing strategies, trade secrets or any other such information referred to as "Confidential
Information".

ilEd qREl o1 crqi o,dd il EffiB.fi frd-il{ ft' €dr{ fr eqn qTfffi o1 Td ffi fu
tr+r frffi gmtr' qr ffi mr riarq umTRrd trTi, tM rsnq fr qrq fri, dq ftrcqi, qT fu-S
erq qfu &' qH qt Urqrq qT uq riq q ffid o{i e1 el-gqfr Tfr d qrwfr r fr d{ g<ro,
frs, Tst-{q, {q o.r{b H-rr &'sq fr \rf,trd fttS fi qtrf,Tfi trT gqfrrr qqrq qrBf,rfr m1

Wffi b RqT orilr B, dl W Fm rfr ffiitr{ h Eo-e frrS h orEen vq sff 61
ul-sftt at{IB, qR ?qfud 3{1q?ff HRtt[ gRT frq rlq sf,{eqlq fu el-srqr ot{ gro, to
sfitRrd qt{qr qrcmr t qr et{ qmo.r0 wrkd 6-r{r q-ilil B, fr Nr qerq qrfYfi'r0 o1 ftrfud
ffi urca Eri ft' EE I fuqT qr ffiDdr t I

Selected persons will not be allowed to publish a book or a compilation of articles or participate
in a radio broadcast or contribute an article or anonymously or pseudonymous in the name of any
other person without prior approval of the Competent Authority in the bonafide discharge of
his/her duties. If such book, article, broadcast, uses any information that he/she may gather as part
of this assignment without the prior approval of the Competent Authority any such violation will
atfiact strict actions as per rules. However, if the selected candidate desires to publish any book,
article or broadcast any information other than his/her assignment given by SAI, the same cab be
carried out only after obtaining written approval of the Competent Authority.

ffiet cffif}tdf{Tq, mt'ffi r+r.fu erfffiorffif,r e{DRqs, l,sxbqrqErfi &'qt{ A{T Gnr FgR o1€rdfB A fr{H s$b sRT \rfiEd fr1'r{ oT{ q crmntfrffi Nqkol qdsdrqqr cit qr++Aftq sdufld rflB r

During the period of engagement, Employee would be subject to the provisions of the Indian
Official Secret Act,1923 and will not divulge any information gathered by himlher during the
period of his/her engagement to anyone who is not authorized to know.

14.4 qqfud ofutE,S rfr 6 fr gs0 or qFrHfUd qTtl-q qT Fdt-6 €r a qo.t, d r+rrdq ttf,
qrftf,{ur .:fu vrolq'b ffld b qiA-fodr

The Selected persorurel at no instance can represent or give opinion or advice to others in any
matter, which is adverse to the interest of the Sporls Authority of India ancl Government.

ls. cfqqrff.
OTHER CONDITIONS:

qq tsffi ol qIE eilalefr et qr€Frf, q-{rq Ghr @ trqqur t erqrc qr qiqruqfrd qfi
fuqr qlgrfr .fr enneo- qn qqt Eri b cqff q{ qT&rroR fu ftq gcilqr qtgrn 

r

The applications received will be scrutinized/ shortlisted on the basis of relevant experience and job
description and the eligible candidates will be called for Interview at cost to the applLant.

sTrdT, qqq €ir frgfr t Tidlfd qtfr q|-trd fr, qr8qr 6-r ffq eifrq drrT eh qO e!ft ts]ffif
q{ qrqqtrfr olrn t qq €.iti fr r+rGqr ilr fuS fr G{uflt{q qr w{rqn qr fr-dg Tfr fu'qr u({p I

Decision of SAI in all matters regarding eligibility, selection and posting would be final and binding
upon all candidates. No representation or correspondence willbe entertained by SAI in this regard.

qITfiq €o qrf}mqur rqnisrl b qrq fufl et€ o'Rur qdN frd $ wq qr fudrqq efurqr qq{
qmqr ol tg fiG ol erf$sTt VqfErd t r

SAf reserves the right to cancel the advertisement and/or the selection process at any stage without
assigning any reason.

q. fuS fi hdu frt R{fr fr r6rhtqm, HrEtrr eift'q srf}firfr E}t'
The DG SAI shall be the final authority in case of any dispute.

14.2

14.3

q.
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s. ftgfr.ffr aq6 t &EGiu sTt[{ 
"rq 

tTfr '.:rtq W €rrdq q ffid q-dqTfr qI s.fi-rfr 6-dqt A
w fr ffi il frrq E S ri mo I oT€ rfr GrfM ureil/tril{ o{i qfl qirm rfr ilft t

The appointment will be purely on contract basis and does not confer/ entitle him/her to claim in any
manner or below any right for his/her engagement as regular employee in this organisation or that of
a goveffIment employee.

q r+r8fi fr 0-q.TR t €.df}-d ot{ m Tf,ffi ffi o1 orcTodr il mf+T & G{th{ Etrfr t

Any litigation matters pertaining to employment at SAI shall be amenable to jurisdiction of courts in
Delhi.

o. qrsw fr qr-qqrqtdT o] tarq fr rc+a il, qrf, q-{o fuR fuqT utqry d qo qdel q-qf} &- fuq lrt
d,Tr Gir rfl€qT &'qrq r+r-{d q{fr-R'gRr fr-fl qBd fiffi fr trqillqM-qqI ERT {trFl wftl
fu-qrqrsqrarBrqrGqr&'qrqfurTot{ol-{uTqf,rqtq-f,e1rqo{+m-rqfqe'RgferdqqdTBr
Owning to the requirement in SAI, a panel shall be drawn which will be valid for a period of one Year
and can be utilized by any Scheme/project funded by Government of India along with SAI. SAI
reserves the right to cancel the panel without assigning any reason.

o. {s €rir{ fr o{FJq crB{q{y{Rq?, qE o}-{ A, &qq H€lI o1 tdqEe q{ gteil wgn I

Further notifications/corrigendum in this regard, if any, will be put up on SAI website only.

s. frrS rfr E-qrE a1R{fr fr, tsqrc +trs e-r Bi}fr €wruT tq qnr qlgqT 
I

In case of any dispute, English version of the Employment notice will be treated as valid.

q ontfi or..i q qed tsffii o] qo gfrftrd ol A-{r lTGq fu d E-$rqq q ftqfkd qfi qIrdl qd
o1 Wr o.-G f,, q] tsffi{q-R qrN-dr qrff-o1 

WT Tfr o-{a t, B € trdf/qq-{ b fr;s fr q{ur fr c{Sq
d6{rqrqrsmrrBl
Candidates should ascertain, before applying, that they satisfy all the eligibility conditions as stipulated

in the advertisement. Candidates, who do not satisfy the eligibility conditions, will be liable to be

disqualified at any stage of recruitment/selection.

e. frqflft u-rsq fr q di qd qr erqu?orOwatro q cltrqtffr'fr,qdr sqTUT sJ, cEqq sstul sa,
md/EHEsTw et sionfuo a1 qfr qTR b ft qr stw qTa-fi qif qt fr=qn Tfr ftF.Tr qR.rTI efti

s€ c{ffidrnormlHrqnnl
Application Forms not in the prescribed format or incomplete/unsigned or received without a copy of
essential qualification certificates, experience ceftificates, copy of mark-sheet of Board/ University etc

shall not be considered and are liable to be rejected.

a. HrEfi rrffqfuqr A €qffUarqntqHd/qfuifuaffir fifraq Hri ol .?rl$fi'R E-{Effi rt{dt B, qE
Gfl-flrsrr q-S fr frqr ot{ .}-rrf,T +Eq qtfr fuq t

SAI reserves the right to modify/alter/restrict/enlarge/cancel the recruitment process, if the need so

arises without issuing any further notice or assigning any further notice any reason thereof.

qrGH mT ffq Gifrq An cir w Ee b fuf,rF frd fr stfr-f, q{ fr-qn Tdr fuqT wgqt I

The decision of the SAI will be final and no appeal will be entertained against this issue.

Wur cfl-t a1 G,rq-Cu b frN ffid su fr o{q-n €-iq E1-trl-dz tE I

Please do visit your email account regularly for further updates.

16, MFI.ST{{ \,ii qlTIfYoR (APPLICABLB LAW & JTIRISDICTION):

?qtrd tsffii or eqou L{rfl rtuRrGT e' m-r{+ il qEyR qqB-a eiR qtrRd *l t d'if
q&r c{qiq HGqr oiri qqhd ffid-dn frffi fr fr-{E e fm b ftq ftd e1 erdTodr &. wrq
MffrR&'Grfi{drtt

'Ihe contract of the selected candidates shall be governed by and construed in accordance with the

laws of Republic of India. Both the parties i.e. SAI and the selected candidate shall be amenable to the

exclusive jurisdiction of the courts of Delhi, for the adjudication of any dispute hereunder or in connecr\@
herewith.
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frnTUfr (NorE):
t, rifiar qq ff ftv efdedq fidqto 4 q{ d ,tlTt ffi fi Rtfr I vDEr fil or,7 qil qdrur d7qn77t

Wil onnr, dd@r{ W deq w q7 qH e eTA d fu arfrg WfilT aT qd qqfu
t €fr47 d sqtfu ff qE q7 qR7 w sadr d, dfun qqfrd s414qv G/q+ Wqet o7 sqrfr il
Etd 1 fufi q7 qHA q) qd w dt ?d+ w anr qil w s@dr d ott tlwdn il guf frdo w M qd
il fus vg qtr sffiqr gF fr qr vofr il vfl fi d qr sqfr il d qtr,fidd t 4 ( wqdr w
,flfAdrg ,rf{ orf-Aq ts b ffi il etrttrv w W d dtqrfi, atd wdsr I a'w qE il fuq
attr6 671 6 fuq qW qrqv q *,11 sffi of fuzt qrq srTd,fllt wrq wNN vqs fuur
qr sb 8/1t ardnr A qW Gfu C offi tfr d ?ttrf urrr d sqd e r

THE MAXIMUM TENURE FOR THE CONTRACTUAL POST IS 4 YEARS AND IN NO CASE
WHATSOVER THE CONTMCT WILL BE EXTENDED FURTHER. MOREO'I/ER, THE
CANDIDATE MAYALSO TAKE NOTE OF THE FACTTHATTHE POST OF JUNIORARCHITECT
MAY CONTINUE TO ENST EVEN AFTER THE EXPIRY OF CONTRACT OF THE SELECTED
CANDIDATES, BUT THE SELECTED CANDIDATE CANNOT CLAIM CONTINUATION ON THE
POST (IN ANY CASE WHATSOEI/ER) AFTER THE EXPIRY OF HIS/HER CONTRACT AND A
FRESH RECRUITMENT PROCESS MAY/MAY NOT BE INITIATED AGAINST THE VACANT POST
ON THE SOLE DISCRETION OF SAI. THE FRESH RECRUITMENT SHALL BE INITIATED BASED
ON THE PRINCIPLES OF ARTICLE 14 (RIGHT TO EQUALITD & ARTICLE ]5, IN ORDER TO
PROVIDE A FAIR, JUST AND EQUAL OPPORTWITY TO ALL THE CANDIDATES IN THE JOB
MAKKET TO GET SELECTED FOR THE SAID POST IN SAI AND THE EXISTING AND EX-SAI
EMPLOYEES CAN ALSO PARTICIPATE IN THE FRESH RECRUITMENT,

z. ut{fuddstfdwarilsrerodildTry qA oreldo ttlLdsTqqfrddd@nol
an snql ,r/1{ alqdr Mar il fuq frfrrf, sQrctar qdfrql elrrw fr\t1v ffiE?q do sffifrdren
qr affi C frffi rd?fn b fuq ffifrTffi w vqar d dqt4 qa wy ffi qrdr d fu tsT af{
tt s@rc{ar qr{wrcinffiq sdtv iqfrd ddTdrc oT qv fuiwq I Gfufud sfrdr@T
artqv s q? atwm i frwtt w 5oarc a& qqrryTil

DURING THE COURSE OF ENGAGEMENT WITH SPORTS AUTHORITY OF INDIA, IT IS
HIGHLY LIKELY THAT SAI MAY DEPUTE THE SELECTED CANDIDATE FOR VAMOTJS
TRAINING PROGRAMMES FOR KNOWLEDGE UPGRADATION AND CAPACITY BUILDING
AND/OR FOREIGN EXPOSURES IN'I/ANOUS INTERNATIONAL SPORTS COMPETITIONS OR
CONFERENCES, HOWEYER, IT 1,S MADE CLEAR THAT NO SUCH TRAINING
PROGRAMME/INTERNATIONAL EXPOSURE SHALL ENTITLE THE SELECTED CANDIDATE
FOR AN EXTENSION IN TENURE BEYOND THE CONTRACTUAL TENURE MENTIONED IN
THIS ADVERTISEMENT,

sr$oqq, qdqq qtr ffiqr I ttrtr dt qTA ffi o7 frwq q u6u sfr ffi sfi7 qrdf oT qdr
g w qHT wqtr,illt tff o/frsrr I ttn d] b dfuH sti M fu ttdf f qdT fr ttffiO € adrd qqr qrq,tr t

DISCLAIMERz CANDIDATES TAKING PART IN THE CURRENT RECRUITMENT PROCESS SHALL BE
DEEEMED TO HAVE READ ALL THE TERMS & CONDITIONS MENTIONED IN THE ADVERTISEMENT
AND SHALL BE DEEMED TO AGREE TO ALL THE TERMS & CONDITIONS (STIPULATED HEREIN)
WHILE PARTICIPATING IN THE RECRUITMENT DRIVE,

oqfreqrM,*croR)
qtr gdg rRE cRUr rME Nr c E LL)

tm*nr g@ otqf*q&,ar HEAD o F FrcE)
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